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of the programs administered through
the county committee;

(6) Make available to agencies of the
Federal Government and others infor-
mation with respect to the county
committee activities in accordance
with official instructions issued;

(7) Give public notice of the designa-
tion and boundaries of each local ad-
ministrative area within the county
prior to the election of county com-
mittee members;

(8) Direct the giving of notices in ac-
cordance with applicable regulations
and official instructions;

(99 Recommend to the State com-
mittee desirable changes in or addi-
tions to existing programs;

(10) Conduct such hearings and inves-
tigations as the State committee may
request; and

(11) Perform such other duties as
may be prescribed by the State com-
mittee.

§7.24 Chairperson of the county com-
mittee duties.

The chairperson of the county com-
mittee or the person acting as the
chairperson will preside at meetings of
the county committee, certify such
documents as may require the chair-
person’s certification, and perform
such other duties as may be prescribed
by the State committee.

§7.25 County executive director du-
ties.

(a) The county executive director
will execute the policies established by
the county committee and be respon-
sible for the day-to-day operations of
the county office.

(b) The county executive director
will:

(1) In accordance with standards and
qualifications furnished by the State
committee, employ the personnel of
the county office. There must be no
employment discrimination due to
race, color, national origin, gender, re-
ligion, age, disability, political beliefs,
sexual orientation, and marital or fam-
ily status. An employee may not be re-
moved under this paragraph for advo-
cating or carrying out the Depart-
ment’s policy on equal opportunity and
civil rights, including the equal em-
ployment policy. In the event it is

§7.28

claimed that the dismissal is for such
reason, the dismissal will not become
effective until the State committee
and the Deputy Administrator have de-
termined that dismissal was not be-
cause of such reason;

(2) Receive, dispose of, and account
for all funds, negotiable instruments,
or property coming into the custody of
the county committee.

§7.26 Private business activity and
conflicts of interest.

(a) No county committee member, al-
ternate to any such office, or county
office employee, may at any time use
such office or employment to promote
any private business interest.

(b) County committee members, al-
ternates, and any person employed in
the county office will be subject to the
official instructions issued with respect
to conflicts of interest and proper con-
duct.

§7.27 Political activity.

Permitted and prohibited political
activities, with respect to any State
committee member, county committee
member, county executive director, or
any other county employee, will be de-
termined in accordance with applicable
policies specified in FSA handbooks
and directives.

§7.28 Removal from office or employ-
ment for cause.

(a) Adverse personnel actions involv-
ing any county committee member or
alternate member, county executive di-
rector, or other county office employee
will be taken for failing to perform the
duties of their office, impeding the ef-
fectiveness of any program adminis-
tered in the county, violating official
instructions, or for misconduct.

(b) Any person whom FSA proposes
to suspend or remove from office or
employment must be given advance
written notice of the reason for such
action and must be advised of the right
to reply to such a proposal and any
right of further review and appeal if
the person is removed or suspended.
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